The FIB increases your

coverage by indexing the
Full Benefit.

During disability, increases
are deferred until recovery.
Upon recovery, the

increases then take effect.

Premiums for the policy will
go up when the coverage is
increased under the FiB.

How the FIB works:

Assumptions:
Base policy Benefit $4,000
SIS Benefit $4,000

Full Benefit 1st year $5,000
1st Year CPl: 300
2nd Year CPI: 318

New Full Benefit:

Second Year:
$5,000 x 318 $5,300
300

FUTURE INCREASE BENEFIT (FiB)

1. THE BENEFIT

The Company will annually index the Full Benefit
on_each policy -anniversary to reflect ingreases in
consumer price levels, ‘su 1iect to ‘the terms and
conditions in this Benefit. The increased coverage
which results from the indexing will remain in effect
for as long as the policy is in force and premiums
are paid for the increased Full Benefit. Any benefit
that is based on the amount of the Full Benefit will
be increased in proportion to the increase in the
Full Benefit.

Increases Deferred During Disability. Increases
will not be made during a period for which pre-
miums are waived. However, increases. that would
have been made during a period of ‘disability but
for. the limitation in the: prior sentence will “take
effect after premiums cease’ to' be ‘waived. The
increases will be in effect for a separate disability
suffered by the Insured (see Benefits for Separate
Disabilities section of the policy). The period for
which premiums are waived includes any period for
which the Transition Benefit is payable.

2. PREMIUM INCREASE

The. premium for this policy will increase on: the
same date as each increase in the FOll Benefit takes
effect. The amount of each premium increase will
be based on the increase in the Full Benefit and the
premium rates shown on page 3A,

When: the Full Benefit'is i d; the Comp
will“provide an amendment: to. the ‘schedule of
Benefits and Premiums.

3. HOW AN INCREASED FULL BENEFIT IS
DETERMINED

The Full Benefit for a policy year will be the Full
Benefit for the prior policy year multiplied by the
Indexing Factor. For purposes of determining the
amount_of the increase, the “Full Benefit" will be
the sum of the: disability income Full Benefit and
any Social Insurance Substitute. Full Besefit. The
inciease will be subject to a minimum and maxi:
munm described below. The Indexing Factor is:

¢ the consumer Cg)rice index for the prior cal-
endar year; divided by

» the cohsumer price index for the next prior
calendar year.

Thus, the new Full Benefit equals:

cohsummer ptice index
grior year for the prior

ull Benefit X calendar yeat
Consumer price iNgex

for the next
prior calendar year

RR.DLFIB.(0101)

Mini and. Maxi Increase. The Full Bene-
fit for a c\lic¥ year-will ‘oot be less than 100% of
the Full: Benefit for the prior policy year. The Full
Benefit for 2 policy year will not be more than
106% of the Full Benefit'{or the prior policy year:

Consumer Price Index. The “consumer price index
for the prior calendar year” is the Consumer Price
index for All Urban Consumers, United States Cit
Average, Al lterns(CPI-U) for the month of Septem-
ber of the prior calendar year. The "consumer price
index for the next prior calendar year® is the CPl-U
for the month of September for the calendar year
before the prior calendar year.

The CPI-U is published by the Bureau of Labor
Statistics. If the method for determining the CPI-U
is chan%ed, or if it is no Ior;Fer Published, it will be
replaced by some other index found by the Com-
pany to serve the same purpose.

4 WHEN INCREASES IN THE FULL BENEFIT
OCCUR

Except: for increases that are deferred during a

eriod for which ¢ wailved, an increa
i the Full Benefit will bccur on each policy anm:
versary if the Owner has the right to receive in-
Creases at that time. The right to receive increases
starix!s onthe first-policy anniversary and continues
until:

« the Owner refuses two inCreases; .or

. the last date on which:this Benefit is in-effect;
as stated ‘on page 3;if earlier.

The Owner can refuse to accept an‘increase:

»: by not paéing the intreased premium resulting
from this Benefit; or

« by sending .a ‘wrilten riotice to. the ‘Home
Office of the Company before the iincrease
takes effect.

if ing have ped dug to two of
increases, or because the Insured did not meet the
Comgany's financial underwiiting standards: when
this: Benefit was previously renewable, the Owner
will regain the nght to receive flirther increases
starting on the earfier of;

o the date, if any, this Benefit may be renewed
untler Section 5 of this Bevefit, provided the
Tnsured meets the Company’s financial under-
writing standards that are then in effect and
the renewal date is not later than the first
policy anniversary following the 55th birthday
of the Insured; or

»the fitst policy. anniversary after the losured
meets all of the Company's standards of in-
surability that are then in effect. These stan-
dards include the Insured’s health, activities,
;nd occupation as well as his financial con-

ition:

Minimum and Maximum
Increase — Depending on
the CPI, the Full Benefit can
increase up to a maximum
of 6% annually.

FIB increases occur on the
policy anniversary. You may
skip an annual increase without
affecting future increases.

You may refuse annual
FIB increases.

Subject to insurability, you may
regain the right to future FIB
increases.

22



5. RENEWAL

Page 3 shows the last date on which this Benefit
is in effect. However, if it is stated on page 3 that
this Benefit is renewable, the Owner may tenew
this Benefit on that renewal date for subsequent
six-year periods. in no_event will the Benefit be in
effect after the first policy anniversary after the 64th
birthday of the Insured.

To renew this Benefit, the Insured must meet the
Company’s financial underwriting standards that are
then in effect. These standards include:

e the insured’s earned and unearned income;
the Insured’s net worth;

the amount and type of disability coverage
that the Insured has or for which the Insured
may be eligible after a qualifying period of
employment; and

the Company’s issue limits.

Satisfactory evidence of insurability must be pro-
vided to the Company no more than 90 days and
no less than 45 days before the anniversary on
which this Benefit is fo be renewed.
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The renewal of this Benefit may be contested
only for the same period following renewal and
with the same conditions as provided in the Time
Limit on Certain Defenses section of the policy
with respect to contestability of the poli(g. For

urposes of applying the Time Limit on Certain

efenses section, the policy anniversary on which
this Benefit is renewe(ris considered the Date of
Issue and the renewal form is considered the appli-
cation.

Conditional Renewal Excluded. This Benefit will
not be in force if theRpolicy is in force under the
Conditional Right to Renew Total Disability Cov-
erage to Age 75.

6. TERMINATION
The Future Increase Benefit will terminate on the
earliest of the following dates:

the date the policy terminates;

the date the Home Office receives the Own-
er's written request; or

the first policy anniversary that follows the
Insured’s 64th birthday.

Secreta
THE NORTHWESTERN MUTUAL
UIFE INSURANCE COMPANY
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